
Consulted with dietitians and other system partners for feedback on the
proposed emergency class of registration, proposed revisions to the Code

of Ethics and position statement on registration requirements for
interjurisdictional practice.

2023 CPMF HIGHLIGHTS
The College Performance Measurement Framework (CPMF) is about driving

excellence in health profession regulation. Its purpose is to strengthen
accountability and oversight of Ontario’s health regulatory colleges and help

colleges better achieve their public protection mandate. 

Engaged in extensive training on EDI-B and the public
interest.

WHAT WE’VE DONE

Published a Status Report on our activities related to EDI-B.

Incorporated equity impact into new professional
standards of practice for RDs and entry-to-practice
policies for applicants.

Introduced new standards of practice for RDs
related to virtual care and social media that reflect
the evolving healthcare landscape.

Approved changes to our governance structure that align
with best practices, including adopting a single electoral
district, eliminating nominators for electoral applicants and
gradually reducing the number of elected Board directors.

Adopted a new meeting minutes template with additional
detail about the Board’s decision-making, including
reasons for the decision, considerations discussed and the
public interest rationale.

Joined Hub 601 – a multi-regulator workspace hosted by
the College of Dental Hygienists of Ontario.

Consulted with the Citizens Advisory Group on draft revisions to
the Code of Ethics to address emerging issues in practice and

the public perspective.

Partnered with other Canadian dietetic regulators to deliver the national
licensing exam and to facilitate the transition to a new educational

accreditation provider. 

Worked with the College of Occupational Therapists to
re-develop our peer and practice assessment tools.

Strengthen cybersecurity with enhanced software
and organization-wide monthly training modules.

HOW WE’RE IMPROVING IN 2024

Screening Board electoral candidates for eligibility using a
Competency and Attribute Framework in place for the 2024 election.

Developing a Competency and Attribute Framework for
Committee appointments that identifies the knowledge,
skills, experience and individual qualities that would best
support committee work.

Updating the governance performance evaluation
framework to support continuous improvement of the
Board and committees. 

Providing mental health resources on our website for complainants and
registrants to better support those involved in the complaints process. 




